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Ergonomic Quiz 
Written Questions

Task: Employer's liability           Solutions

1 Write a paragraph outlining and explaining the employer's liability for any two of the following cases:

CASE STUDY 1: Linda 

Linda is a trainee in a supermarket. On a busy day she was sent to work on the delicatessen counter, which was understaffed.

When attempting to use the slicing machine to cut ham, Linda accidentally cut off the tips of the three middle fingers on her right hand. It appears that the safety bar in the machine had been removed.

Linda says that she received no training on how to use the machine.

Linda: 

Employers have an obligation to take all reasonable steps, to protect the health and safety of their workers. Sending a trainee to work a machine which is a foreseeable  danger without supervision is unsafe. Who removed The safety bar  Was that the common practice?

If Linda removed the safety bar she could have contributed to her accident

CASE STUDY 2: Rob 

Rob is a new employee in the packing section of a big furniture manufacturing company. His supervisor told him to help Bert and Dan, who were loading shelves into a delivery van using a fork-lift truck.

Rob was standing under the loading area when the straps on one of the packages broke, causing him to be hit in the head by a package of shelving. Rob suffered brain damage and now has memory loss and impaired speech.

Rob The employer has an obligation to institute safe practices . The load should have been packed so that it could not shift and the straps should have been sufficiently strong to hold the load

CASE STUDY 3 Gordon 

Gordon has worked for 10 years in a wood yard. His duties involve sawing and packing

He has been issued with protective covers for his ears when working with the

high-pitched electric saw, but he never wears them and his supervisor knows that he does not like to wear them.

Gordon is now complaining that he is beginning to suffer from hearing loss.

Gordon: The employer has instituted the right practice by providing ear protection, Gordon should have worn his protective ear covers. However, if the supervisor knew and encouraged the workers not to wear them then Gordon may have a case for compensation.

CASE STUDY 4 Tony 

Tony has worked as a delivery man for three years. His job is to deliver boxes of industrial paper to companies companies.

The boxes are heavy, but. Tony, who is a big man, can lift them. The company has not supplied him with a trolley or any other mechanical device to assist in the lifting and moving of the boxes.

Tony has had to go to the doctor with excruciating pain in his back. The doctor

has told him that he has suffered damage to his back and must go into therapy.

Tony: The employer should have provided Tony with a trolley- No matter how strong Tony is, it is forseeable that he will develop back problems if he consistently

carries heavy packges

CASE STUDY 5 Kitty 

Kitty works for the production manager of a busy clothes

manufacturer. She is often required to work late,

Last week, when she  was leaving her first floor office at 9.00 p.m., she fell down

the stairs. The staircase was dimly lit and there were boxes of cottons and buttons

on the stairs

Kitty has broken her collar bone and suffered damage to her back.

Kitty: 

The workplace was not made safe for Kitty. The stairs should have been well lit and unobstructed.

2 Write  a paragraph advising management on the strategy to adopt to prevent accidents like these case studies happening in the future.

Question 2

Management to develop an occupational health and safety policy and program, provide a method of consultation, set up training strategies, set up a hazard identification and workplace assessment process, develop and implement risk control strategies, promote, maintain and improve strategies.






























